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Labour law check on 
immigration files

In an international business environment, it is 
essential to employ people in different countries 
simultaneously or to send over people from 
country A to country B and C within the shortest 
possible delays. Every employer wants to be able 
to assign these people swiftly around the globe 
but compliance with international and local 
labour law rules cannot be ignored, neither can 
taking advantage of such rules be overlooked. 

How can you ensure that your administration is acting 
correctly and in the best interest of both the company 
and the employee? At Laga, we believe that every 
international employer needs the following:
•	A critical and fresh perspective of employment 

agreements and assignment letters that may have 
been in place for a long period of time;

•	Regular updates and legal support to align with 
recent international and domestic legislation and 
developments;

•	A thorough review of all possible options to maximise 
efficiency and minimise risks and costs related to 
assigning workers to Belgium.

How Laga can help
Sharing our wealth of experience on similar files, we will 
advise you  with the correct set up of each assignment 

and provide you with a meticulous review of the 
required paperwork and documentation before the 
person actually moves to Belgium. Employment lawyers 
at Laga work methodically to review the documents 
of international staff by performing a thorough check 
on the immigration documents. This includes carefully 
reviewing:
 
•	the jurisdiction and labour law that applies to the 

employment relationship;
•	the compliance with the strict regional language 
requirements that exist in Belgium;

•	the duration of the employment contract or 
assignment letter;

•	the means of termination mentioned in the 
employment contract (are these correct from a legal 
point of view or can they be optimised to the benefit 
of the company?);

•	that all necessary clauses are included in the 
agreement and properly drafted;

•	the correct treatment of the income and different 
allowances;

•	whether the rules of the joint committee applicable 
to the company are complied with (working hours, 
holiday entitlements, ...); 

•	payroll compliance issues (drafting and storing of the 
required social documents.



A top legal practice in Belgium, Laga is a full service business law firm, highly recommended by the 
most authoritative legal guides. Laga comprises approximately 110 qualified lawyers, based in Diegem/
Brussels, Antwerp and Kortrijk. Laga offers expert advice in the fields of banking & finance, commercial, 
corporate/M&A, employment, IT/IP, public/administrative, restructuring, real estate and tax law. Where 
appropriate to ensure a seamless and comprehensive high-quality service, Laga lawyers work closely with 
financial, assurance and advisory, tax and consulting specialists, and with select EU and US law firms.

Laga provides thorough and practical solutions tailored to the needs of clients ranging from multinational 
companies, national large and medium-sized enterprises, and high net worth individuals, to government 
bodies.

© April  2009, Laga, Belgium.

Contacts
For more information, please contact: 

Erwin Vandervelde
Advocaat-vennnoot / Avocat associé
Employment, social security & immigration law
Tel. + 32 2 800 70 76
Fax + 32 2 800 70 03
Mobile + 32 497 51 53 43 
evandervelde@laga.be

Matthias Lommers
Advocaat / Avocat
Employment, social security & immigration law
Tel. + 32 2 800 70 69
Fax + 32 2 800 70 03
Mobile + 32 479 20 53 96 
mlommers@laga.be

For further information, visit our website at www.laga.be

A complete and meticulous labour law check of your 
immigration files will not only help your company ensure 
compliance with international and domestic labour law 
but it will also avoid any trouble for your administration 
and the detached workers. 

The experience Laga has acquired in this field over the 
years has already helped making many international 
employers’ lives easier by seamlessly applying a strict and 
well adapted review process to each assignment. Do you 
want to be one of them?


